
Toastmasters member since:

Education:______________________________________________________________________________________________

___________________________________________________________________________________________________

______________________________________________________________________________________________________

Toastmasters offices held and terms of service:

Toastmasters honors and recognition:

Relevant work experience and how it relates to Toastmasters and your role as a District leader:

What experience do you have in strategic planning?

What experience do you have in the area of finance?

Candidate’s Name:

Candidate’s Office:	   District Number: 

District Leader
Biographical Information

Page 1 of 2



What experience do you have in developing procedures?

What lessons did you learn from previous leadership positions?

Why do you want to serve as a District leader?

In your opinion, what are the District mission’s major objectives and how would you work to achieve them?

Additional information about yourself:

Page 2 of 2
© 2019 Toastmasters International. All rights reserved. Toastmasters International, the Toastmasters International logo and all other Toastmasters 
International trademarks and copyrights are the sole property of Toastmasters International and may be used only by permission. 
Item 450H    Rev. 10/2020


	Candidates Name: Mohmad Asif Saiyed
	Candidates Office: Division Director
	District Number: 105
	Toastmasters member since: March 2017
	Education: B.Com, MBA, Certified Internal Auditor (CIA), Certified Information Systems Auditor (CISA), Certified in Governance of Enterprise IT (CGEIT). In matters of soft skills I am certified John Maxwell Leadership Coach, Emotional Intelligence Trainer, Elite Professional Speakers Academy member. 
	Toastmasters offices held and terms of service: President Inner Universe Toastmasters Club 2022-23,
President Leadership Speak 2023-24, 
President Tech Talk Leaders Toastmasters (Ciceronian) 2024-25
Area Director - Area 9, Div C, Dist 105
Club Coach - Kera Toastmasters
	Toastmasters honors and recognition: Competent Communicator (CC)
Pathways Effective Coaching
Pathways Presentation Mastery 
 In progress- Pathways programs- Visionary Communication, Leadership Development, Innovative Pl
	Relevant work experience and how it relates to Toastmasters and your role as a District officer: With 30+ years of professional experience in Audit, IT governance, risk management, and leadership I am passionate about empowering clubs, fostering engagement, and creating sustainable leadership pathways. This will lead to Club Growth & Engagement, Innovation & Adaptability to industry requirements, Club Brabd building etc.
	What experience do you have in strategic planning: 🔹 30+ years in strategic planning, optimizing risk, resources, and governance in banking and IT.
🔹 Revitalized struggling Toastmasters clubs, growing Ciceronian (0 to 16 members) and Kera Toastmasters.
🔹 Led Leadership Speak (District 86) to Top 5 globally, expanding to 55 members across 16 countries.
🔹 As Area Director, implemented engagement strategies for challenging clubs in Area 9.
🔹 Expert in leadership development, governance, and innovation, aligning strategy with evolving needs.
	What experience do you have in the area of finance: 🔹 Banking & Finance Experience – 30+ years in audit, IT governance, risk management, and compliance within the financial sector.
🔹 Manager, Information Systems Audit – Leading IT risk assessments, internal controls, and regulatory compliance for a top UAE bank.
🔹 Financial Governance & Compliance – Expertise in ISO, COBIT, Basel, and other financial regulations, ensuring operational resilience.
	What experience do you have in developing procedures: In and out my experience involves working with developing and streamlining business processes. 
	What lessons did you learn from previous leadership positions: Engagement Drives Retention – Actively involving members ensures sustained growth.
Adaptability is Key – Flexibility in leadership turns challenges into opportunities.
Empowerment Builds Strong Teams – Mentorship and training create future leaders.
Innovation Fuels Growth – Evolving strategies keep organizations relevant.
Communication is Crucial – Clear, consistent messaging fosters trust and collaboration.
	Why do you want to serve as a district officer: I want to serve as a District Leader to empower clubs, develop leaders, and drive sustainable growth across the district. My passion lies in revitalizing struggling clubs, fostering engagement, and mentoring members to excel in leadership and public speaking. With proven success in club transformation and strategic leadership, I aim to innovate, inspire, and create a thriving Toastmasters community that helps members achieve their personal and professional goals.
	In your opinion what are the district missions major objectives and how would you work to achieve them: 
	Additional information about yourself: 


